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Oregon District Continuous Improvement Plan 

School Year 2018-21 

District Jefferson County School District 509-J 

District Direction Section 
Vision High Levels of Learning for All Students! 
Mission Uniting to Empower Culturally-Enhanced Learners to Shape the World! 

Comprehensive Needs Assessment Summary 
What data did our team examine?  

 Student Effect (Summative & Formative Assessments, graduation, freshman on-track, chronic absenteeism, 

credits earned, ELPA 21, disaggregated subgroups) 

 Adult Cause (Attendance, education, professional learning, evaluation, student growth, retention) 

 Perception Data (Surveys, District Capacity Assessment, Community Feedback Meetings, etc.) 

 Demographics 

 Community Feedback Events  

How did the team examine the different needs of all learner groups? 

 Analysis of disaggregated data shows a significant opportunity gap for our Native American Students in ELA 

27.7%, MATH 16.7%, Graduation 27%, and Freshman on Track 12% as compared to our white students.     In 

the 2017-18 school year, the gaps decreased from the 2016-17 school year as indicated on the chart below in 

ELA, Math and Freshman on Track.  For our Hispanic students the oportunity gap has decreased dramitically in 

Graduation -2% and Freshman on Track -1% and indicates an opportunity gap in ELA of 16.7% and Math of 

18.3%  This is also opportunity gaps for our students with disabilities and our lep students as indicated on the 

chart below.   The gap for students with disabilities is 28.3% ELA, 12.20 Math, -3.92 Graduation (modified 

diplomas), and 4.4% freshman on track.   LEP students opportunity gap as compared to all student is 18.9% 

ELA, 17.9% Math, 19.98% Graduation, and 27.1% freshman on track. 
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Vision High Levels of Learning for All Students! 

Cycle of Continuous Improvement: 

 

 

 

 
 
Data Analysis Staff Involvement:  

 Root Cause Analysis 11/29/2017-Collaboration Design Team, Utilization of Empathy data from all schools. 

 Plan Do Study Act Cycles (PDSA’s) by Collaboration Design Team, Cycle 1-- 3/21/2018, Cycle 2-- 5/9/2018, Cycle 

3-- 9/27/2018, Cycle 4 --1/22/2019, Surveys, Empathy Data, Count, Interviews, Observation, Focus Groups, 

Data.   

 District Engagement Protocol January 2018-District & School Staff 

 District Capacity Assessment 5/7/2018 District & School Leadership Teams, and Teacher Leaders 

 SDCF Staff Survey 1/2018—all certified staff and administration 

 District Data Analysis “Turning Data into Actionable Information “August 8, 2018-district and school 

administration. 

 Community Engagement Meetings:  Community 

and Administrator Participation 

 Indian Education Advisory Committee Meetings:  

11/13/17, 12/6/17, 1/4/18, 1/16/18, 2/28/18, 

3/2/18, 5/11/18, 6/18/18, 8/29/19 (Engagement 

Calendar Page 32) 

 Confederated Tribes of Warm Springs Tribal 

Council Annual Report 9/25/18 

Were inequities in student outcomes examined?  

 Analysis of disaggregated data. 

 Community Feedback 

 Indian Education Committee Regular Meetings 
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Vision High Levels of Learning for All Students! 
What needs did our data review elevate? 

 Creating a collaborative culture with a focus on learning 

 Equity of learning for all students utilizing a cycle of continuous improvement that includes guaranteed and 
viable curriculum; standards, district adopted materials, formative assessment, and data analysis 

o Closing of Opportunity Gaps 

 Improve student learning outcomes at every school 

 Build shared-knowledge and deep understanding among principals and teachers about PLC’s 

 A commitment to continuous improvement and monitoring of implementation of PLC’s and the impact on 
student and adult learning 

 Implementation of curriculum, unit by unit ensuring that all students across our schools receive the same 
knowledge, skills and concepts no matter what teacher they are assigned or school they attend (Mobility) 

 Improved job satisfaction of educators 

 To support new teachers or teachers new to assignments  

 Improved engagement of students 

 A structure to better define tight and loose--to strike a better balance between teacher autonomy and the 
need to work within commitments and structures established 

 Recognize and celebrate incremental progress 
Which needs will become priority improvement areas? All of the needs identified were incorporated into our three 
priorities: 

1. Implementation of Professional Learning Communities 

2. Job embedded professional learning focused on building teacher and administrator instructional capacity in 

order to improve student learning outcomes. 

3. Implementation of family engagement plans at each school in order to develop relationships with family 

members as partners in student learning. 

How were stakeholders involved in the needs assessment process? 

 Community and Family Feedback Meetings 

o February 6, 2018 Family University 

o February 28, 2018 Warm Springs 

o March 7, 2018 Madras 

o Indian Education Advisory Committee On-going Monthly Meetings Engagement Calendar Page 32 

o Confederated Tribes of Warm Springs Tribal Council Annual Presentation 

Long Term District Goals & Metrics 
 

Student Focused, aspirational, aligned with needs, written for all students 
Example:  All students will meet their annual growth targets in math. 
Metrics are outlined for the year(s) to come.  
 

Goal 1 
 

 Increased four year graduation rate for all students. 

Metrics 

2017-18 78% 

By (2019)  By (2020) By (2021) 

80% 82% 84% 

Goal 2 
 

Increase freshman on track rate (earning 6 or more credits) for all students. 

Metrics By (2019)  By (2020) By (2021) 

81% 84% 87% 

http://www.jcsd.k12.or.us/sites/jcsd.k12.or.us/files/Impact%20Aid%20Action%20Plan%202018.pdf
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Vision High Levels of Learning for All Students! 
2017-18 79% 

Goal 3  
 

Increased achievement rates for all students in SBAC English Language Arts & Mathematics. (10% 
annual increase.) 

Metrics 
2017-18 34.9% 
ELA 
2017-18 31.5% 
Math 

By (2019)  By (2020) By (2021) 

38% ELA 

35% Math 

42% ELA 

39% Math 

46% ELA 

43% Math 

 
Initiative Alignment to Support District Goals 
Examples: High School Success, Chronic Absenteeism, 21st Century Grant, EL Success Program, Improvement Partnership 

Initiative/Program How this initiative/program supports the district to meet goals 

High School Success Future Center, Dropout Prevention Specialist, CTE Courses—Improved Gradation for ALL 

Chronic Absenteeism Attendance Handbook , Oregon Data Suite Dashboard, PlayWorks 

21st Century Learning Extended learning opportunities for all students in math and English Language Arts K-12. 

EL Success Program Equity coaching training through the National Equity Project, Family Involvement 
Coordinator 

Collaboration Grant Continuous Improvement Cycle, PDSA’s, Collaborative Relationships 2018-19 Drivers Page 
27 

TAPP Attendance Liaison, Early Warning Systems-Attendance Meetings 

Methods of Implementation Data Measurement (to meet district goals) 

*Adjusted through our district cycle of continuous improvement process, chart above. 

Document Frequency Who Completes Reviewed By Team 
Review/Adjustments 

School Continuous 
Improvement Plans 

Sample Page 15 

Three Year Plan, 
Updated Annually 
September 

School Teams Executive Team District Peer Review 

Leadership for 
Learning 

School Professional 
Learning Plans 

Annually, September School Teams Executive Team District Peer Review 

Leadership for 
Learning 

School Family 
Engagement Plans 

Annually, September School Teams Executive Team District Peer Review 

Leadership for 
Learning 

PLC Planner & Feedback Weekly PLC Facilitator School 
Administrators & 
School Learning 
Coordinators 

Leadership for 
Learning 

Central Office 
Administrators PLC 
Involvement—PLC 

Weekly Central Office 
Administrators 

School 
Administrators & 

Executive Team 
Weekly Meeting 
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Implementation 
Walkthrough Google 
Form (Pages 22-24) 

Learning 
Coordinators 

 Leadership for 
Learning 

Collaboration Grant 
Team 

TACA Analysis At end of each unit 
of study. 

PLC Facilitators School 
Administrators & 
School Learning 
Coordinators 

Quarterly Grade 
Level Team 
Meetings 

Plan, Do, Study, Act 
Cycles 

2018-19 Drivers Page 27 

Monthly Staff Collaboration Grant 
Team of Teachers & 
Administrators 

Leadership for 
Learning 

Collaboration Grant 

Multi-Tiered Systems of 
Support:  100% 
Meetings, 20% 
Meetings  RTIi 
Handbook 

100% Quarterly 

20% Every 6 Weeks 

School 
Grade/Content Level 
Teams 

School 
Administrators and 
Specialists 

Leadership for 
Learning 

Early Warnings Systems 
RTii Handbook 

Daily through 
Oregon Data Suite 
Dashboard 

Oregon Data Suite All Staff, district 
level, school level, 
teacher level. 

Leadership for 
Learning 

School Board 
Workshops—on 2018-
19 Action Plan 
Items(Page 114) 

Monthly Superintendent School Board  

Community & Family 
Feedback (Page 28) 

Annually Superintendent 

 

School Board 

Executive Team 

Indian Education 
Advisory Committee  

Leadership for 
Learning 

*Utilization in Data 
Review and CIP 

Indian Education 
Advisory Committee  

Engagement Calendar 
Page 32 

Monthly Superintendent Executive Team 

Administrators 

*Utilization in Data 
Review and CIP 

Confederated Tribes of 
Warm Springs 
Consultation 

Engagement Calendar 
Page 32 

Annually 

9/25/2018 

Superintendent Executive Team 

Administrators 

*Utilization in Data 
Review and CIP 

Monthly Newspaper Ads 
Schools in Action 

Sample Page 30 

Monthly Superintendent 
Office 

Community of 
Madras & Warm 
Springs 

Communication 
Tool 

http://www.jcsd.k12.or.us/departments/tls/tls-projects
http://www.jcsd.k12.or.us/departments/tls/tls-projects
http://www.jcsd.k12.or.us/departments/tls/tls-projects
http://www.jcsd.k12.or.us/sites/jcsd.k12.or.us/files/Impact%20Aid%20Action%20Plan%202018.pdf
http://www.jcsd.k12.or.us/sites/jcsd.k12.or.us/files/Impact%20Aid%20Action%20Plan%202018.pdf
http://www.jcsd.k12.or.us/community
http://www.jcsd.k12.or.us/community
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Strategy # 1.1 

Written as a 
Theory of Action 
and reflects 
evidence-based 
practices 

If key leaders hold vision for professional learning communities and 
professional learning, and educators develop partnerships and plan for 
implementation that includes a mission, vision, and WHY statement, and 
resources are communicated and readily available and professional 
learning is provided that includes training, curriculum development, and 
support. 

Then, teachers change classroom instructional practices and students will 
be engaged in learning.  

And then student graduation, freshman on-track, and achievement and 
academic growth will increase and the district culture will be more 
collaborative and transparent. 
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  Measures of 

Evidence 
Student Effect 

Fall 

Freshman on track 
progress monitoring. 
(Minimum of 2 credits) 

Dibels Fall reading & math 
assessments. 

Winter 

Freshman on track 
progress monitoring. 
(Minimum of 4 credits) 

Dibles winter reading & 
math assessments. 

Spring 

Oregon Freshman On-
Track Data 

Dibels spring reading & 
math assessments. 

Oregon SBAC ELA & Math 
Results 

Oregon Graduation 
Results 

 

Measures of 
Evidence Adult 
Cause Data 

Data is Collected on district Google Team Drive open to everyone in district: 

PLC Monthly Planner, completed by each PLC Facilitator at weekly late start 
meetings.  Administrator feedback on each meeting form.  Sample document on 
page 21 

 Team Assessment of Common Formative Assessment Google Form 

completed by each grade level PLC team at the end of each unit.  Below are 

snap shots of a TACA form. 

Events and Happenings 
Around the District 

Sample Page 31 

Weekly Superintendent 
Office 

All District Staff and 
Community 

Communication 
Tool 

Title 1A Peer Review of 
School Improvement 
Plans 

Annually 

February 

Teaching & Learning 
Support 

Executive Team 

Administrators 

Leadership for 
Learning 

Monthly%20Newspaper%20Ads%20Schools%20in%20Action
Monthly%20Newspaper%20Ads%20Schools%20in%20Action
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 Monthly Leadership & Learning Meetings with teacher leaders, school 

administrators, and central office administrators and school improvement 

specialists. December Agenda page 20. 

 Quarterly District Wide Grade/Content Level Meetings focusing on 

reviewing the grade level TACA forms together. 

 Collaboration Grant PDSA’s 2018-19 Drivers Page 27 
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Person or 
Team 

Responsible 

Action Steps 
To be completed this year 

Due Date 

Superintendent 

Teaching & 
Learning 
Support 

1. Draft PLC why statement created and being vetted 

by stakeholders. (1.1, 3.2, 3.3) 

Our Why: High Levels of Learning for All 

Students! 

September 2018 

All 509-J Staff 2. Communicate the WHY of PLC implementation to 
stakeholders. (1.1, 2.1, 2.2) (Commitments Page 16) 

September 2018 and on-
going 

Superintendent 

School Board 

3. Provide protected PLC meeting time on Monday 
mornings through a late start schedule. Aligned district 

May 2018 and annual 
update. 
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s Goal:  Implementation of professional learning communities in all schools. 

 

calendar. (1.3, 2.1, 2.2) PLC Planner & Feedback Page 
21 

Superintendent 

Teaching & 
Learning 
Support 

4. Draft of PLC Teamings Structures, finalized June 

2018. Teaming Structures Attached. Team 

Structures and PLC Facilitators and School Learning 

Coordinators Job Descriptions.  Pages 17-19. (1.3, 

1.4, 2.2, 3.2) 

Spring 2018, Completion 
August 2018 

All 509-J 
Certified 
Teachers & 
Administrators 
Invited 

5. Development of unit plans aligned to standards to 

provide students with a guaranteed and viable 

curriculum and assessments focused on increased 

student learning. Unit Plan Page     (4.2, 4.3, 4.4, 5.1) 

Math Unit Overview Page 24, Unit Plan Sample Page 

25-26) 

June 11-15, 2018 

June 10-14, 2019 

Central Office 
Leadership 

6. Monday morning PLC implementation school visits to 
gauge implementation of PLC meetings. 
Monitoring   (4.3, 4.4, 4.5) Walkthrough Form Page 
22-24 

September 2018, on-
going 

Teaching & 
Learning 
Support 

7. Monthly leadership for learning meetings with 

administrators and teacher leaders to build 

leadership capacity.  December Agenda page 20. 

(1.4, 3.2, 4.3, 4.4, 4.5, 5.1) 

Monthly, September – 
June.  First Monday of 

Each Month. 

 

Teaching & 
Learning 
Support  

School 
Learning 
Coordinators 

8. Quarterly district grade/content level meetings for 

Team Analysis of Common Formative Assessments. 

Monitoring (4.3, 4.4, 4.5) 

August 28, November 2, 
February 25, and June 7, 

2019. 
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ORIS Domain(s) 
this strategy 
supports  

_ √___ Leadership 

_ √___ Talent Development 

__√__ Stakeholder Engagement and Partnership 

__√__ Well-Rounded, Coordinated Learning 

__√_ Inclusive Policy and Practice 

 

Additional strategies may be added to support this goal (example:  Strategy 1.1, 1.2, 1.3 etc.) 
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administrators instructional capacity to improve student learning outcomes. 
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Strategy # 2.1 

Written as a 
Theory of 
Action and 
reflects 
evidence-based 
practices 

If teachers and leaders receive targeted professional learning on, the 
cultural change to the to the system will be that all staff who participate in 
trainings will develop a shared mindset, thereby creating a shift in culture, 
focused on engaging research based instruction.  

Then teachers will collaboratively meet with their learning team to develop 
lesson plans that include engaging research based instructional strategies, 
examine student work, monitor student progress, assess the effectiveness 
of instruction, and identify needs for professional learning. 

And then student academic growth will increase and the district system and 
culture will be more collaborative and transparent. 
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  Measures of 

Student Effect 
Evidence  

Fall  

Freshman on track 
progress monitoring. 
(Minimum of 2 credits) 

Dibels Fall reading & math 
assessments. 

Winter 

Freshman on track 
progress monitoring. 
(Minimum of 4 credits) 

Dibles winter reading & 
math assessments. 

Spring 

Oregon Freshman On-
Track Data 

Dibels spring reading & 
math assessments. 

Oregon SBAC Results 

Oregon Graduation 
Results 

 

Measures of 
Adult Cause 
Evidence 

Data is Collected on district Google Team Drive open to everyone in district: 

 PLC Monthly Planner, completed by each PLC Facilitator at weekly late start 

meetings.  Administrator feedback on each meeting form.  Sample 

document on page 21-24. 

 Team Assessment of Common Formative Assessment Google Form 

completed by each grade level PLC team at the end of each unit.  Below are 

snap shots of a TACA form. 

 Monthly Leadership & Learning Meetings with teacher leaders, school 

administrators, and central office administrators and school improvement 

specialists. Sample Agenda Page 20 

 Quarterly District Wide Grade/Content Level Meetings focusing on 

reviewing the grade level TACA forms together. 

 Collaboration Team PDSA’s 2018-19 Drivers Page 27 
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administrators instructional capacity to improve student learning outcomes. 
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Person or 
Team 

Responsible 

Action Steps 
To be completed this year 

Due Date 

All 509-J 
Certified 
Teachers & 
Administrators 
Invited 

1. Professional Learning Communities at Work 

Institute:   Why to build district knowledge base, 

through assessing your progress and identifying 

high-leverage next steps for implementation, and to 

introduce new team members to the progress. 

(1.1, 1..2, 1.3, 1.4, 2.1, 2.2., 4.2, 4.3) 

Team of 40 educators (administrators and teachers). 

Professional Learning Communities at Work  

August 14-16, 2018 

August 14-16, 2019 

All 509-J 
Administrators 

2. Leadership training for administrators with Janel 

Keating, White River School District (1.1, 1..2, 1.3, 

1.4, 2.1, 2.2., 4.2, 4.3) 

August 27, 2018 

Teaching & 
Learning 
Support 

3. Train PLC Facilitators and School Learning 
Coordinators (1.3, 1.4, 2.1, 2.2, 3.3) 

 

Initial Training:  
September 27, 2018 

On-Going 

Teaching & 
Learning 
Support 

4. K-12 Mathematics Alignment with SMC, Shannon 

McCaw & Laura Nelson 

 Unit Planning & Assessment and Program 

Support 

 Best Practices in the Math Classroom 

 Ways to support teachers of math 

 Small group Instruction 

Math Overview Page         (2.1, 2.2, 4.2, 4.3, 4.4, 4.5) 

Math Alignment Page 24-26 

September 2017-June 
2018 

October 2018-June 2019 

Collaboration 
Grant Team 

5. Carnegie Improvement Sciences Summit: 

a. Improvement Sciences Basics 

b. Using Data for Quality Improvement 

c. Leading for Equity in Complex Adaptive Systems 

d. Leadership for Transformation 

e. Collaboration and Group Decision-Making 

f. 10 Participants 2019 

(1.1, 1.2, 1.3, 1.4, 2.1, 2.2, 4.4) 

Carnegie Foundation 

April 2018 

April 16-18, 2019 

School 
Administrators 
and Teacher 
Leaders 

6. On-going job embedded professional development 

based on school needs focused on evidence based 

Late start Mondays, 30 
minutes September –June 

2019. 

https://www.solutiontree.com/events/institutes/plc-at-work-institute-seattle.html
https://www.carnegiefoundation.org/engage-with-us/events/summit-improvement-education/2019-summit-pre-conference-courses/
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administrators instructional capacity to improve student learning outcomes. 

 

instructional strategies and PLC implementation. 

2018-19 Drivers Page 27 

(2.1, 2.2, 3.3, 4.1, 4.2, 4.3, 4.4) 

Teaching & 
Learning 
Support 

7.   New Teacher Induction and Mentoring Program.  

Support teacher growth through ongoing feedback, 

professional development, coaching, and 

professional learning communities. (2.1, 2.2, 3.3, 

4.2, 4.3, 5.1) 

 

August 21-24, 2018 

August 2019 

First Tuesday of Each 
Month 4 -6 p.m. 
September-June 

District Equity 
Team 

8.Equity Coaching from the National Equity Project.  
Goal is to maintain a minimum of two equity coaches in 
every school. (2.1, 2.2, 4.2, 4.3, 5.1, 5.2) 

 National Equity Project Coaching 

June 2018 

June 2019 

District AVID 
Directors & 
Site Team 

9. AVID Summer Institute: Teachers learn how to use 

the strategies they experience and practice during 

trainings to engage their students in daily 

instruction. They are able to build a classroom 

culture where rigorous academic instruction 

combines with social and emotional support to 

accelerate learning and close the achievement gap.  

AVID Professional Learning     (2.1, 2.2, 4.1, 4.2, 

4.3) 

July 2018 

July 1-3 2019 

July 2020 

July 2021 

Teaching & 
Learning 
Support 

10.  AVID Culturally Relevant Teaching Strategies: The 

Culturally Relevant Teaching: Empowering 

Students strand brings educators together to 

explore strategies and lessons that help 

empower students through examination, 

validation, and celebration of their own and 

others’ cultures. (2.1, 2.2, 4.1, 4.2, 4.3, 5.1, 5.2) 

June 10 & 11, 2019 
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ORIS 
Domain(s) this 
strategy 
supports  

_ √_        Leadership 

_ √___ Talent Development 

__√_ __Stakeholder Engagement and Partnership 

__√__    Well-Rounded, Coordinated Learning 

__√_    Inclusive Policy and Practice 

 

http://nationalequityproject.org/services/coaching
https://www.avid.org/professional-learning
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Additional strategies may be added to support this goal (example:  Strategy 2.1, 2.2, 2.3 etc.) 
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family members as partners in student learning. 
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? Strategy # 3.1 

Written as a 
Theory of Action 
and reflects 
evidence-based 
practices 

If families are provided access to resources and opportunities to help understand 
their school’s programs, how to support their children’s leaning, educate the 
whole family, and opportunities for providing feedback, and  

Then, parents will feel connected and will be engaged in our schools and become 
partners in student learning.  

And then student graduation, freshman on-track, and achievement and academic 
growth will increase. 
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Measures of 
Evidence  

Fall 

School Family 
Engagement Action Plans 

Number of Engagement 
Events 

Family University 
Attendance 

Events and Happenings 
Around the District 

Monthly Newspaper Ads 
Schools in Action 

Winter 

Number of Family 
Engagement Events 

Minutes from Community 
Feedback Sessions 

Family University 
Attendance 

Events and Happenings 
Around the District 

Monthly Newspaper Ads 
Schools in Action 

Spring 

Number of Family 
Engagement Events 

Minutes from Community 
Feedback Session’s 

Family University 
Attendance   

Events and Happenings 
Around the District 

Monthly Newspaper Ads 
Schools in Action 

Oregon Freshman On-
Track Data 

Oregon SBAC Results 

Oregon Graduation 
Results 
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Person or 
Team 

Responsible 

Action Steps 
To be completed this year 

Due Date 

Superintendent 1.  Family Engagement Annual Action Plan for each 

school(1,3, 3.1, 3.2, 4.1, 5.1, 5.2) 

Annually 

October 2018 

Curriculum & 
Instruction 

2. Family University Classes:  English, Math GED, 

Literacy GED, Introduction to Computers, Family 

Zumba, Parenting, Darkness to Light, Healthy 

Weekly 

file://///range/home/ssb/mboyle/CIP/Monthly%20Newspaper%20Ads%20Schools%20in%20Action
file://///range/home/ssb/mboyle/CIP/Monthly%20Newspaper%20Ads%20Schools%20in%20Action
http://www.jcsd.k12.or.us/community
http://www.jcsd.k12.or.us/community
file://///range/home/ssb/mboyle/CIP/Monthly%20Newspaper%20Ads%20Schools%20in%20Action
file://///range/home/ssb/mboyle/CIP/Monthly%20Newspaper%20Ads%20Schools%20in%20Action
http://www.jcsd.k12.or.us/community
http://www.jcsd.k12.or.us/community
file://///range/home/ssb/mboyle/CIP/Monthly%20Newspaper%20Ads%20Schools%20in%20Action
file://///range/home/ssb/mboyle/CIP/Monthly%20Newspaper%20Ads%20Schools%20in%20Action
http://www.jcsd.k12.or.us/community
http://www.jcsd.k12.or.us/community
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family members as partners in student learning. 

 

Family 
Engagement 
Coordinator 

Beginnings, Family Math & Art, to mention a few.  

Held in the evenings for families, includes child 

care. (Flyer Page 29) (2.1, 3.1, 3.2, 4.1, 5.1, 5.2) 

Superintendent 3. Annual Community/Family Feedback Events in 

Warm Springs & Madras(3.1, 3.2, 4.1, 5.1, 5.2) 

Sample Minutes Page 28 

Annually, February 2019 

Superintendent 4.  Indian Education Advisory Committee 

(3.1, 3.2, 3.3, 3.4, 5.1, 5.2) 

September 2018-June 
2019-Monthly 

Curriculum & 
Instruction 

5.  American Indian TAPP, & Hispanic Liaisons: To 

provide parents with support and foster a 

welcoming environment in our schools to increase 

parent involvement. (3.1, 3.2, 3.3, 4.1, 4.3, 5.1, 5.2) 

Ongoing 

 

O
R

IS
 D

o
m

a
in

 A
lig

n
m

en
t 

ORIS Domain(s) 
this strategy 
supports  

_   __ Leadership 

   √     Talent Development 

__√__ Stakeholder Engagement and Partnership 

__√__ Well-Rounded, Coordinated Learning 

__√_ Inclusive Policy and Practice 

Additional strategies may be added to support this goal (example:  Strategy 3.1, 3.2, 3.3 etc.) 
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Sample School Improvement Plan, page 1 of 6: 
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Google Walkthrough document for Monday 
Morning PLC meeting implementation data 
collection. 
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Overview of K-5 Math Unit Plans Skeletons: 
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Unit Plan Template: (Sample unit plan in progress below.)  
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Collaboration Grant Drivers for Improvement of Professional Learning 2018-19 Aligned to 
District Goals. 
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