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b. The employee will have the opportunity to include a statement in his/her personnel file.

No contract teacher shall be disciplined, terminated, or suspended without pay without just cause. Contract teachers 
who are terminated and desire to have the termination reviewed, must either elect arbitration under the terms of the 
Agreement or proceed through the Fair Dismissal Appeals Board, but not both. No probationary teacher shall be 
disciplined, or suspended without pay, without just cause. It is expressly understood that probationary teachers are 
excluded from all just cause provisions for non-renewal or termination. It is understood that a non-renewal cannot 
be overturned as a result of an arbitrator's decision on a just cause grievance. 

ARTICLE 19 

CRITICISM 

Communications of criticism between employer officials and bargaining unit employees shall be made in private and 
in a manner designed to be constructive. 

ARTICLE 20 

PROCEDURAL DUE PROCESS FOR PROBATIONARY TEACHERS 

A. Any probationary teacher being nonrenewed will be notified on or before March 15 of the school year.

B. Reasons for dismissal or nonrenewal will be given to the teacher upon notification of dismissal or
non renewal.

C. Any probationary teacher being dismissed or nonrenewed will, upon request, be provided with a Board
hearing with the right to Association representation.

ARTICLE 21 

PERSONNEL FILES 

A. The official files on all teachers are confidential in accordance with applicable Oregon Statute.

B. Teachers shall have the right to examine their personnel files upon request, during normal business hours,
and to obtain copies of any materials therein.

C. Any materials of an unfavorable nature must be signed and dated by the teacher before being placed in the
personnel file. Signing does not indicate agreement or disagreement. In the event of failure to sign, the
material will be place in the file with a statement that the teacher refused to sign it.

D. A teacher may include a statement of rebuttal for any material contained in the file.

E. A teacher shall have the right to request the removal of any materials that have been in the file for a minimum
of four (4) years, except for any materials related to sexual conduct as defined by ORS 339.370, sexual
harassment, or physical abuse. Such request shall be granted. Excepted are materials required by law to 
remain in the personnel file, which include all charges resulting in disciplinary action, and evaluation
documents per ORS 342.850.
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ARTICLE 22 

TEACHER EVALUATION 

A. The parties agree that the primary objectives of evaluation are to improve the quality of learning opportunities
for children, to inform the professional growth of teachers, and to assist in the determination of teacher
effectiveness.

B. The Evaluation Committee, comprised of administrators and those teachers belonging to and appointed by
the Association, shall meet at least once per school year to review the District's evaluation procedures and/or
policies. Additional meetings will be scheduled by the request of either party. This provision does not
preclude the Board from making changes to the evaluation tools or process that are inconsistent with the
recommendation(s) of the Evaluation Committee as long as such changes are made after consultation and
collaboration with the Evaluation Committee, in accordance with Oregon Law. The District will annually
review the District's Licensed Staff Evaluation Guide with staff, either individually or in a group setting.

C. Prior to conducting observations, administrators will meet with teachers to discuss evaluation criteria and
performance standards.

D. Observations of the work performance of a teacher shall be conducted openly. The purpose for such
observations is not only to observe the teacher in the classroom situation, but to evaluate and guide_such
teacher in a positive and helpful way. Teachers will meet to discuss the results of the classroom observations
with their immediate supervisor. The supervisor will furnish the teacher a written report on the observation
of classroom performance. Probationary teachers will be observed at least two (2) times each school year.

E. The teacher shall sign the written evaluation acknowledging receipt of the teacher's copy. The teacher shall
be provided with the opportunity to respond in writing to the evaluation.

F. Teachers shall be given five (5) days notice of the intention to present a program of assistance for
improvement. In such instance, teachers and administrators shall have the right to have a representative
provided by the Association present when the program of assistance for improvement is presented, and at
all subsequent formal meetings. The District's Plan of Assistance shall be in compliance with ORS 342.815.
"Program of assistance for improvement" means a written plan for a contract teacher that with reasonable
specificity:

a. Helps teachers adapt and improve to meet the changing demands of the Oregon Educational Act
for the 21st Century in ORS chapter 329 if applicable.

b. Identifies specific deficiencies in the contract teacher's conduct or performance.

c. Sets forth corrective steps the contract teacher may pursue to overcome or correct the deficiencies.

d. Establishes the assessment techniques by which the District will measure and determine whether
the teacher has sufficiently corrected the deficiencies to meet the District's standards.

The program, developed by the evaluators in consultation with the teacher shall include: 
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D. The discipline of students with disabilities who are eligible for special education, including suspension,

expulsion, and other removals from the classroom, is subject to and governed by the Individuals with

Disabilities Act (IDEA) and Oregon law, both of which supersede the provisions of this CBA.

ARTICLE 25 

COMPLAINT PROCEDURE 

If a complaint by a student, parent, staff member (other than the teacher's building administrators) or community 
member is received, the administrator will give the complainant the opportunity to discuss the matter with the 
employee. The administrator will encourage the complainant to meet with the employee and discuss the complaint 
in an attempt to resolve the complaint. The administrator may apprise the employee of the nature of the complaint. 
If the administrator determines the complaint might result in a negative evaluation, discipline or placement in the 
teacher's personnel file, the following procedure will apply: 

1. The administrator will hold a conference with the teacher within fifteen ( 15) working days after the complainant
either refuses to meet with the teacher regarding the complaint or after the complainant notifies the administrator
that the informal meeting with the teacher did not resolve the complaint.

2. At the meeting the administrator will describe the specifics of the complaint including, if known, the time, place,
and type of action complained of. The administrator will provide the teacher with the name of the complainant
unless the administration is prevented by law from doing so or unless the complainant requests anonymity.
If the complaint was made in writing, the administrator will provide a copy of the complaint to the teacher. If
the complainant requests anonymity or if the District is required by law to withhold the name of the
complainant, the administrator will make a reasonable effort to redact any information in the complaint that
would allow the teacher to identify the complainant before providing the written complaint to the teacher.

3. The employee will have the right to representation by the Association at the meeting.

4. To the extent permissible under applicable law and district policy, The District will notify the employee of the
disposition of the complaint.

Anonymous complaints will not form the basis of a record in the teacher's evaluation or disciplinary action against 
the teacher unless there is independent evidence or corroboration to sustain the complaint. 

If a complaint involves an allegation of child abuse, an investigation by law enforcement, or an allegation of 
discrimination, the District is not required to follow the procedures outlined in this article. 

ARTICLE 26 

NO STRIKE 

A. The Association agrees that during the term of this Agreement, its membership will not participate in a strike,
work stoppage, slowdown, or interruption of school services and operation, which is prohibited by ORS
243.726.
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B. There will be no lockout of employees in the unit, by the District, as a consequence of any dispute arising
during the period of this Agreement.

C. In the event the parties have a reopener during the term of this Agreement, the No Strike Article shall
not apply during the reopening.

A. PAID LEAVES

1. Sick Leave:

ARTICLE 27 

LEAVES OF ABSENCE 

1.1 A total of one ( 1) day per month of work or a minimum of ten ( 10) days per year of sick leave 
will be granted with full pay. 

1.2 Current annual sick leave shall accrue to the teacher on July 1 of each year. 

1.3 Current annual sick leave shall accumulate to unlimited days. 

1.4 For an absence in excess of five (5) consecutive days or recurring illness, a written statement 
from the teacher's physician may be required. If the absence is extended over successive 
pay periods, these verifications of illness or disability must be submitted regularly each 
month, or worded in a way that the physician indicates the length of the illness. 

1.5 Those individuals who, for religious reasons, do not employ a physician shall be expected to 
furnish proof as required by the administration. 

1.6 Transfer of sick leave shall be in accordance with Oregon Revised Statute 332.507. 

1.7 If an individual has exhausted sick leave and sick time and the individual is ill or injured and 
under a medical doctor's care, then the teacher will be docked the substitute pay up to a 
maximum of twenty (20) days and after the extended twenty (20) days, the 11190th of the 
individual's pay will be withheld. If other absences occur other than District approved, 11190th 
of the individual's pay will be withheld. 

1.8 The employee's sick leave balance shall be reported to each teacher by November 1 of each 
school year. 

1.9 Accumulated sick leave at retirement shall be applied to PERS retirement benefits in 
accordance with Oregon Revised Statute 238.350. 

1.10 Teachers shall be allowed to use sick leave for the illness of family members in 
accordance with the Oregon Family Leave Act and the Federal Family Medical Leave Act. 

1.11 A teacher may use sick leave for any of the purposes specified in ORS 653.616 to the extent 
that the employee has available sick time per subsection 2 below. 
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1.12 To the extent permissible under applicable regulations, an employee who receives a benefit 
under Workers' Compensation Insurance or Paid Family and Medical Leave Insurance may 
elect to use accrued sick leave to make up the difference between their benefits and their 
normal salary. Upon receiving written notice of such an election, the District shall deduct and 
apply the number of accrued sick leave hours necessary to ensure that the employee 
receives their normal salary. 

2. Sick Time:

2.1 If the district is required to provide teachers sick time under ORS 653.601-653.661 (Oregon 
Sick Time Law), the district will grant sick time to each employee on a front loading basis. An 

employee may use sick time for any of the purposes specified in ORS 653.616, and sick time 

shall run concurrently with sick leave set forth in subsection 1 above. 

3. Bereavement:

3.1 Bereavement leave with full pay shall be allowed up to a maximum of five (5) days for each 
death in the immediate family during any school year. If an employee has sick time available 
pursuant to subsection 2 above, sick time shall run concurrently with the bereavement leave 
called for herein. 

3.2 "Immediate Family" shall be defined as follows: 

a. All individuals covered as "family members" under OFLA/FMLA: spouse, child, parents
of employee and employee's spouse, same-sex domestic partner, custodial parent, non­
custodial parent, adoptive parent, foster parent, grand-parent or grandchild of the
employee, parent-in-law, parent of same sex domestic partner or a person with whom
the employee is or was in a relationship of 'in loco parentis". Also included are the
biological, adopted or foster child, child of employee's same sex partner or stepchild of
an employee.

a. Any member of the employee's household.

b. Siblings of employee, siblings of employee's spouse, and in-laws.

3.3 One (1) day of bereavement leave will be granted for others not in the immediate family. 

3.4 The superintendent or designee will have discretion to consider requests for individuals not 
covered above. Special consideration will be given to honor cultural traditions relating to 
funeral practices. 

4. Jury Duty:

Leave for jury duty shall be granted as necessary; however, if a qualified substitute is not available,
then the superintendent will request the court to release the teacher in question from jury duty.
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4.1 The teachers are to notify the building principal when first called for jury duty and, in turn, the 
principal will notify the superintendent. 

4.2 Teachers shall not accept jury duty pay. This shall not apply to mileage or meal 
reimbursement. 

5. Court Leave:

5.1 One (1) day of non-accumulative court leave per year when subpoenaed in a court hearing 
and not to testify against the District. 

6. Military:

Leave shall be granted for members of the Reserve forces for a period of time to a maximum of
fifteen ( 15) days in any calendar year.

6.1 Military leave should not be requested unless every effort has been made to schedule the 
military duty outside regular school time. 

6.2 Military leave requests should be made ten (10) days prior to desired date of leave. 

6.3 Military leave returnees will be required to furnish proof of active duty. 

6.4 Military leave shall in no way cause a penalty to the teacher's position or his/her place on the 
salary schedule. 

7. Professional Improvement:

Leave shall be granted upon the recommendation of the superintendent for a maximum of five (5)
days annually.

7 .1 Professional improvement leave shall be used for visitation to other school districts and 
participation in professional programs and activities. 

7.2 Professional improvement leave requests should be submitted ten (10) days prior to desired 
date of leave. 

7.3 Professional improvement leave shall be granted according to the needs of the District and/or 
according to the teacher's assignment or certification. 

8. Sabbatical:

8.1 Sabbatical leave may be granted for up to one (1) year for education purposes, with salary 
equal to one-half (1/2) the salary the employee would have been entitled to during his/her 
leave. 

8.2 Sabbatical leave may be granted upon recommendation of the superintendent, to a teacher 
who has served at least seven (7) consecutive years in the District. 
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B. RETIREMENT CONTRIBUTION ASSUMED

With respect to all professional compensation earned for services on or after September 1, 1980, and for
the life of this Agreement, the District shall cease withholding from teachers' monthly salaries the employee
contributions required by ORS 238.200, and shall "pick-up," assume, and pay the employee contributions to
the Public Employees Retirement System (PERS) in accordance with ORS 238.205.

C. SPECIAL EDUCATION AND ENGLISH LANGUAGE DEVELOPMENT COMPENSATION

In addition to their regular salary compensation, full-time special education/ELD teachers will be paid $750
annually. Part-time special education/ELD teachers shall receive a prorated portion of the $750.

D. NATIONAL BOARD TEACHER CERTIFICATION

National board-certified teachers will receive a onetime recognition of $1,000 and a $500 yearly stipend,
for the length of this contract. Part-time national board-certified teachers shall receive a prorated portion of
the $500 on the December payroll.

E. WARM SPRINGS DIFFERENTIAL COMPENSATION

Educators assigned to the Warm Springs K-8 Academy will be paid a $1,000 annual salary differential if
they live in district-owned housing, and a $1,750 annual salary differential if they do not live in district­
owner housing. Part-time educators shall receive a prorated portion of the salary differential. The salary 
differential will be paid proportionally over their twelve paychecks. If the educator discontinues employment 
with the District for any reason or is transferred to a different school building prior to the end of the school 
year, the educator will receive a prorated portion of the salary differential equivalent to the number of full 
months worked at the Warm Springs K-8 Academy. 

F. COLLEGE NOW ASSIGNMENT COMPENSATION

When the district and employee agree that an employee will purse College Now certification/dual
enrollment certification, the district agrees to reimburse expenses accrued in process, including mileage, 
and time required for course design as needed for college approval at pro rata pay in addition to their 
regular salary compensation. 

ARTICLE 31 

EXTENDED RESPONSIBILITY CONTRACTS 

A. Extended responsibility contracts are for those responsibilities assigned to selected certified staff which
extends the normal workday or the scope of responsibility. The positions eligible for the extended
responsibility contracts and salaries are contained in the appendix of this Agreement and are made as part
of this Agreement.

B. EXPERIENCE CREDIT

The superintendent and/or designee shall have the flexibility to properly place any employee new to an
extended responsibility position on the extra-duty schedule based on years of experience acquired in the
same extra duty assignment in another district.

Internal credit experience when changing positions upward on the extended responsibility salary schedule
will be made on a 3:2 ratio (3 years served = 2 years credit). When moving laterally or downward on the
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ARTICLE 34 

INSURANCE 

A. The District will pay full-family premium costs for health and accident, dental, and vision insurance coverage
for each certified employee who regularly works one-half (1/2) time or more except when a spouse or
domestic partner are district employees, and one elects no coverage, the District shall only be expected to
pay one insurance premium.

B. The District will pay premium costs for individual life insurance coverage of $30,000 for each certified
employee who regularly works one-half (1/2) time or more.

C. The District will pay premium costs for a basic individual long-term disability insurance program for each
certified employee who regularly works one-half (1/2) time or more. The policy shall contain a ninety (90)
day waiting period.

D. For the purpose of funding the above premium costs, the District shall pay up to $1675 for premium costs
for fiscal year 2024-2025. Teachers will pay the balance for any costs in excess of the district contribution
toward premium costs.

Employees eligible for a District insurance contribution, but who choose not to obtain medical, dental, and
vision insurance coverage may "opt out" in accordance with and to the extent permissible under the rules
as set by the Oregon Education Benefit Board. Employees choosing to "opt out" must provide proof of
other insurance coverage and sign a letter opting out of the District insurance benefit. If an eligible
employee chooses to "opt out" or waive his/her insurance coverage, that waiver shall be effective until the
next open enrollment period. An employee can reinstate the insurance benefit and forfeit future benefit
stipends should there be a qualified status change as defined by OAR 111-040-0040.

An eligible employee who opts out of the District insurance benefit by meeting the requirements outlined
above shall receive a monthly stipend of $500 in lieu of the contractual insurance cap. This monthly opt-out
stipend will increase annually by a percentage commensurate to District premium contribution increases.

Subject to the rules and regulations of the Oregon Educator Benefit Board (OEBB) and the Internal Revenue
Service (IRS), eligible employees who choose a plan designated as a High Deductible Health Plan (HDHP)
will receive insurance premium contributions in excess of actual coverage premiums toward a Health
Savings Account (HSA). The employee is responsible for establishing the HSA account at one of at least
three financial institutions approved by the District. Funds up to the maximum allowed by IRS guidelines will
be deposited into the HSA account by the District.

E. The District will assume the rights and responsibilities to select insurance plans offered by the insurance
carrier. If the district selects more than one plan offered by the insurance carrier, the employee may selection
their individual plan.

F. Insurance benefits start the first day of the month following a new employee's reporting to work, except for
new employees hired before September 1, whose insurance will begin October 1.
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